This study is a field study conducted in order to determine the relationship between some variables related to professional competence levels and professional perception and attitudes of religious officials working in the religious services class within the Presidency of Religious Affairs. The personal information form prepared for this purpose was applied to 433 religious officials working in Bilecik Provincial and District Mufti Offices on August 2018-November 2018.
INTRODUCTİON 1.Subject, Purpose and Importance of Research
Religious officials, from 7 to 70 in communication with people of all ages, which advises on religious matters is a person who actively participate in all processes related to religion needed.
To carry out the services of the religious services in a more efficient, more efficient and better quality, to have the professional knowledge and general knowledge of the religious staff in the first place, to have the professional knowledge, to apply this knowledge effectively in his / her task depends on the ability to apply all the religious practices required by the profession. It is very important both for the institutional and the social aspects that the personnel of the Religious Affairs, which carries out a very important task such as religious duty, has this equipment. This research is done by the Religious Affairs Directorate of the Religious Affairs Directorate of Religious Affairs in connection with the Religious Affairs staff (Imam-Hatip, Muezzin-Kayyim, Koran Course Tutorial) professional competence levels and some of the professional It is a field research conducted to determine the relationship.
This study aims to determine the status of religious officials in the religious services class in terms of professional competence perceptions, religious counseling and guidance, occupational field knowledge, professional pedagogical formation, professional skills and application competencies, and thus to increase their professional competence levels from the current situation to higher levels. It is important to make a more effective and efficient religious service.
Problem Sentence and Hypotheses
In this study, ada a significant relationship between the level of professional competence of religious officials and the level of satisfaction with the place of occupation and occupation, whether or not they like to do the job, the status of being proficient in professional knowledge and skills, and in case of suitable conditions, whether they want to quit the profession or not is the main problem of the research.
The hypotheses of the study were established in the context of the basic question expressed in the problem part of this study, which examined the professional proficiency levels of religious officials under the Presidency of Religious Affairs by their perceptions:
1. There is a significant relationship between the professional competences of religious officials and their professional perceptions and attitudes.
2. Satisfaction of the officers from the place of duty and profession, whether or not they like to do the job, whether they are sufficient in terms of professional knowledge and skills, and in case of appropriate conditions, whether they want to leave the profession or not, affect their professional competences.
3. The level of professional competence differs significantly from the job satisfaction level. The level of professional competence of those who are not satisfied with their positions and who are slightly satisfied is quite low compared to those who are satisfied.
4. The level of professional competence differs significantly from job satisfaction. Those who are partially satisfied with their profession are at a lower level than those who are satisfied with their profession.
5. The level of professional competence differs significantly from the profession to the situation of making. The level of professional competence of those who partially like to do their job is lower than those who love the profession completely.
6. The level of professional competence differs significantly from the level of professional knowledge and skill. The level of professional competence of those who stated that they are sufficient in terms of professional knowledge and skills is at a higher level.
7. Level of professional competence, professional pedagogical formation, religious counseling and guidance, occupational field knowledge and professional skills and levels of practice vary significantly in case of appropriate conditions. The proficiency level of those who stated that they could leave their profession in these dimensions is lower than the others.
Research Assumptions
• The ini Professional Qualification Scale geçerli used for data collection in the study is a valid measurement tool to measure the professional competences of religious officials.
• The sample of the research represents the universe.
• The subjects filled the questionnaires and scales without any influence.
Limitations of the Research
This study was conducted between August 2018 and November 2018 with the participation of 433 religious officials in the questionnaire including the questions Personal Information Form "and Proficiency of Profession Proficiency Scale. Considering the assumption that the professional qualifications of the clergy, their professional perceptions and attitudes may change over time, this study is limited to the time period and the questions used in the research.
METHOD 2.1. Method of Research
This study is a descriptive research and survey method was used. The survey method is a type of research which is widely used in social sciences (Karasar, 1999, 81) and tries to identify and describe a situation, facts and events that existed in the past or at present, on large groups (Karakaya, 2001, 59) .
Universe and Sample
The population of the research consisted of 465 religious officials, who served as a teacher of ImamHatip, Muezzin-Kayyim and Qur'an courses in Bilecik, Bilecik and Muabis, in the provinces, districts, towns and villages of Bilecik and Bilecik Mufti).
The sample of the study consisted of 433 personnel who participated in the meetings held by the Mufti's Office every month in a customary manner except for illness, leave and official excuses. The sample of the study has almost all the percentage of the universe (91%) to increase the reliability of the result obtained.
Data Collection Tools of the Research
In order to collect data for the study, data collection tools suitable for our study were determined. In this context, in the study, the participants will be informed about the gender, the place they are doing in the institution, the place where they work, whether or not they like to do the job, the satisfaction of the profession, the self-sufficiency in terms of professional knowledge and skills, and the ability to leave the profession in the event of appropriate conditions. "Personal and Professional Information Form. prepared for the purpose of Kaya Professional Competency Scale of Religious Officers düzey developed by Kaya and Turan (2013) was used to determine the professional competence levels of the personnel together with their sub-dimensions.
Scales and Reliability Analyzes 2.4.1. Reliability Analysis of Religious Proficiency Scale for Professional Competence
In order to measure the level of professional competence of the participants, reliability analysis was used to determine whether the Professional Competency Scale, which consists of 20 items, was suitable for analysis, the sample volume was sufficient and the data were randomly distributed.
Reliability is defined as consistency between the responses of individuals to scale items (Büyüköztürk, 2016, 181) . Reliability analysis is a method developed to evaluate the characteristics and reliability of the tests, questionnaires or scales used in the measurement. Depending on the Cronbach yorumlans Alpha (α) coefficient, the reliability of the scale is interpreted as follows.
• If 0.00 ild α <0.40, the scale is not reliable.
• If the scale is less than 0.40 <α <0.60, • 0,60 ≤ α <0,80 if the scale is quite reliable • 0.80 ≤ α <1.00, If the scale is a highly reliable scale. The reliability coefficients of the scale and the sub-dimensions used in the questionnaire are shown in the table below. The reliability coefficient (0.935) was found to be highly reliable for the entire professional competence scale. In the sub-dimensions, highly reliable, professional pedagogical formation and professional skills and application dimensions with religious counseling and guidance and professional field knowledge dimensions were found to be highly reliable. According to these results, the professional competency scale is suitable for analysis. These results indicate that the "Proficiency Scale of Profession of Religion" which we use in our study is valid and reliable.
Duties and Scoring of Profession of Religious Affairs
The concept of qualification generally refers to the knowledge, skills and attitudes that an individual needs to fulfill their roles in accordance with the objectives and objectives of the institution (Şahin, 2004, 1) . Professional qualification refers to the characteristics that must be possessed in order to successfully fulfill a profession in a professional manner (Turan, 2013, 50) . Professions are the fields of specialization in which specialization areas are specialized. In this context, each line of business has its own specific qualifications and forces its employees to adapt to these professional qualifications. In this study, taking into consideration the professional qualification criteria prepared by the Presidency of Religious Affairs in order to increase the professional performance of the religious officials working at different levels of the institution, the ImamHatip, Müezzin-Kayyım and Koran Course Tutorials ada are taken into consideration. and Turan (2013).
The Occupational Competency Scale of Religious Officers inin is a scale for determining the professional competence levels of religious officials. The "Religious Attendance Professional Qualification Scale", which is prepared in four degrees in Likert type, consists of four subheadings; Maktad Religious Counseling and Guidance toplam consists of 5 items, "Professional Field Knowledge" 8 items, "Professional Pedagogical Formation" 5 items and "Professional Skills and Practice" consists of 20 items. The items in the scale were arranged as katıl I disagree "= 1 point," I agree partially "= 2 points,, I mostly agree 2 = 3 points and" I fully agree 1 = 4 points and were scored as indicated. The lowest score is 20 and the highest score is 80. In the sub-dimensions, the lowest score from the 5 Religious Counseling and Guidance ından field is 5, and the highest score is 20; The lowest score to be obtained from the field of 32 Professional Field Knowledge, is 8, and the highest score is 32; The lowest score that can be obtained from the field of puan Professional Pedagogical Formation asyon is 5 and the highest score is 20; The lowest score that can be taken from the tedir Professional Skills and Practice en field is 2 and the highest score is 8.
Data Collection Process
In this study, a questionnaire was applied in order to determine the professional competence levels of religious officials. Necessary permissions were obtained from the relevant official institutions (Bilecik Governorship, Bilecik Provincial Mufti Office) before the implementation of the survey and the survey was conducted by the researcher between August 2018 and November 2018. The questionnaires were distributed to 433 religious officials by the researcher, who were in the religious service class in Bilecik Province and in the districts. Before the questionnaires were filled in, the personnel were informed about the research and the questions of the participants were answered in an understandable way during the application. The questionnaire forms were collected by the researcher himself immediately after the completion of filling process, and 14 questionnaire forms which were either inaccurate or incomplete enough to be evaluated were excluded from the evaluation.
2.6. Statistical Analysis Used in Data Analysis of Research SPSS (Statistical Package for Social Sciences) v22.0 package program was used for the statistical analysis of the data obtained from the study. In the study, Correlation Analysis was used to measure the relationship between variables. It was tested by T (Student) and F (Variance) tests whether the professional competence levels of the participants differed according to some variables related to their occupational perception and attitudes.
FINDINGS
In this section, the data obtained from the questionnaire on the relationship between the professional and qualitative variables related to the personal and professional characteristics of the religious officials who work in the religious service class in the districts of Bilecik and their perceptions and attitudes related to their professions are presented in tables. 28.2% of the participants were women and 71.8% were men. According to the results in the table, nearly half of the clergy (48.2%) are associate degree graduates, indicating that the level of education and education within the staff of the Department of Religious Affairs is increasing. This situation is a result that will bring positive results in increasing the quality of religious services performed for the society, whose educational level is increasing day by day (Dağcı, 2010, 33) .
Findings Related to Personal and Professional Characteristics of Religious Officers
As a matter of fact, in a study conducted on the students of the Faculty of Theology of Kayseri Erciyes University, it has been determined that there is a clear differentiation in the attitudes and behaviors of individuals towards personal development, phenomena and events depending on the education and training process they take. In this study, it was determined that almost all of the students (95.1%) changed their knowledge, thought and behaviors after they started their education in the Faculty of Theology (Taştan, Kuşat and Çelik, 2001, 169-188) . In this study, it can be said that the majority of the religious officials are 76% as at least an associate degree, so that they can be more efficient in meeting the needs of society in terms of both professional knowledge and behavior. According to the results of the F test, which shows that there is a significant difference in the level of occupational competence according to the satisfaction of the place of duty, p value of <0.05 was found for all dimensions. There is a significant difference between the means according to this value. That is, the level of professional competence differs significantly from the job satisfaction level. The level of professional competence of those who are not satisfied with their positions and who are slightly satisfied is quite low compared to those who are satisfied. According to the total score of the professional competency scale, when the examination is made, it is seen that the significance level of the scale is p= 0.000<0.05, meaning that there is a significant difference between the means. According to the results of the t test, which shows whether there is a significant difference in the level of professional qualification according to the profession, the significance value for all dimensions was found to be p<0.05. There is a significant difference between the means according to this value. That is, the level of professional competence differs significantly according to the profession. The level of professional competence of those who partially like to do their job is lower than those who love the profession completely. For the total score of professional competence, the significance value was found to be p <0.05. In general, the level of professional competence varies significantly according to the profession.
Findings of Relative Relationships between the Variables of the Perceptions of the Religious Officers Related to Their Professions and Their Professional Competences
An employee must have a positive attitude towards his / her profession in order to achieve the desired level of performance (Gündüz, 2003, 32) . According to Kaya and Nazıroğlu (2008) , the attitudes of individuals towards a profession affect the professional success of that individual. The table below shows whether the level of professional competence differs significantly from job satisfaction. According to the results of the t-test, which shows whether there is a significant difference between the level of professional competence and the satisfaction of the profession, the significance value for all dimensions was found to be p<0.05. There is a significant difference between the means according to this value. That is, the level of professional competence differs significantly from job satisfaction. Those who are partially satisfied with their profession are at a lower level than those who are satisfied with their profession. When we look at the difference between total score of occupational competence level and job satisfaction level, it is seen that the significance level is p=0.000<0.05; in other words, it is understood that the level of professional competence in general has a significant difference according to the satisfaction level of the profession.
Based on these data obtained from the table, we can state that individuals should have a positive attitude towards the profession in order to be successful in their professions, and that the positive attitudes of religious officials contribute to the professional competence. However, it should be noted here that religious officials have high professional attitudes, are able to fulfill the profession of religious duty, are professionally successful and they are interested in the profession of religious duty so that they can be more beneficial to the society and love their profession, as well as their professional knowledge and skills also needs to be high. Because without a professional qualification, we can say that there will be no positive professional attitude towards religious duty and therefore professional competence and professional attitude concepts are two elements that support and complement each other. According to the results of the F test, which shows that there is a significant difference in terms of professional competence level in terms of professional knowledge and skill, the significance value for all dimensions was found to be p<0.05. There is a significant difference between the means according to this value. That is, the level of professional competence differs significantly from the level of professional knowledge and skills. The level of professional competence of those who stated that they are sufficient in terms of professional knowledge and skills is at a higher level. For the total score of the professional competence scale, the significance value was p=0,000<0.05. According to this value, there is a significant difference between the averages for general proficiency level. 
